IRISH
SHARESAVE PLAN

EMPLOYEE TAX HELP-SHEET
OVERVIEW

As outlined in our IRISH SHARESAVE PLAN 2021 brochure, following Brexit, there are no longer any Revenue approved
financial institutions operating as savings carriers and so it is no longer possible to offer the same Irish SAYE Sharesave
plan as before. We have decided to implement a new unapproved share option scheme similar to the old Sharesave plan
so that our employees continue to have an opportunity to save towards the future purchase of Diageo shares.
This document describes the income tax and social security implications of you being awarded share options under the
new Irish Sharesave Plan.
The previous Sharesave plan was a Revenue approved Save-As-You-Earn (SAYE) share option plan – we’ll refer to this as
“the old SAYE plan”, whereas the new Sharesave plan will be an unapproved share option plan – which we’ll call “the new
share option plan”. As such, the Irish tax treatment will differ, as well as the key compliance actions required from you.
This document seeks to provide general guidance on the new share option plan, the tax and social security implications,
and the reporting requirements and actions required from you. It seeks to highlight the key tax differences between the
old SAYE plan and the new share option plan, and worked examples are given as an illustration.

DISCLAIMER: This summary is provided for guidance only and is not tailored to your specific circumstances. It is assumed that
you are resident and domiciled in Ireland for tax purposes and that you carry out your employment duties wholly in Ireland. It
also assumes that you are an employee of Diageo in Ireland and have been/will be at all material times. If you require advice
tailored to you personally, we would advise that you consult a professional tax advisor. Neither Diageo nor its advisers accepts
responsibility for any action taken by you in relation to this document.
The summary is based on tax law and practice in July 2021 and any future changes to legislation or tax rates may affect this
information. Neither Diageo nor its advisers have an obligation to update this information in relation to these or any other
changes they may become aware of after July 2021. Accordingly, it is recommended that you seek appropriate professional
tax advice prior to any investment decisions that may be taken on issues outlined.
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TAX IN A TIMELINE
GRANT
DATE

MATURITY
DATE

3 or 5 years, depending on your
chosen savings period

1

EXERCISE
DATE

2

DIVIDENDS

3

SHARE
SALE

Within
6 months

There is no tax to
pay when your share
options are granted

1

2

3

When you exercise
your share option
you will have a tax
liability

Future dividend
income will be
subject to income
tax, USC & PRSI

Shares sold in
the future may be
subject to capital
gains tax (CGT)

MORE DETAILS ABOUT TAX RELATING TO THE TIMELINE
1. EXERCISE OF SHARE OPTIONS
When you exercise your share
options, you will be awarded the
largest whole number of shares by
reference to the option price and
your total contributions.
• The gain on exercise is subject to
Income tax, USC and employee
PRSI at the highest marginal rate
of tax of 52% (i.e. 40% Income tax,
8% USC and 4% PRSI), unless you
have obtained prior approval from
Revenue that lower rates apply.

2. HOLDING OF SHARES

3. SALE OF SHARES

Any dividend income received from
holding the shares will be subject
to Income tax, USC and employee
PRSI at your marginal rates up to
a maximum of 52%. You must file
a personal tax return for any tax
year in which you are in receipt of
dividend income.

The sale of shares may be subject to
capital gains tax (CGT). CGT is due
at a rate of 33% on any gain on sale
subject to a personal exemption of
€1,270 per year.

• The taxable amount is the
difference between the market
value on the date of exercise
and the discounted option price
multiplied by the number of
shares acquired.
• You must report the exercise gain
to Revenue under self-assessment
within 30 days of the date of
exercise by filing a Form RTSO1.
The liability will not be dealt with
through payroll and Diageo has no
responsibility in this process. See
below for details.
• You must also file a Form 11
personal tax return for any tax
year in which you exercise share
options to declare this income.
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• The chargeable gain is the
difference between the share
price on the date of sale and
the market value at the date
of exercise, multiplied by the
number of shares sold. If the
shares are sold immediately upon
exercise, CGT should not be due
as the share price has not risen
between the date of exercise and
sale. See example below.
• You must pay CGT by the relevant
deadline through the Revenue
Online System (ROS).
• You must also file a personal tax
return for any tax year in which
you dispose of shares even if no
CGT is ultimately due.

COMPARISON OF THE KEY DIFFERENCES BETWEEN THE OLD SAYE PLAN AND
NEW SHARE OPTION PLAN
To assist with the move to the new plan, and to outline the potential impact for employees who have taken part in the old
plan, we’ve summarised the key differences between the old SAYE plan and the new share option plan in the following table.
KEY DIFFERENCES

OLD SAYE PLAN

NEW SHARE OPTION PLAN

Tax due on exercise

Gain is subject to USC and PRSI only.

Gain is subject to Income tax, USC
and PRSI.

Reporting requirements /
payment of tax on exercise

USC and PRSI withheld through
payroll by Diageo.

Responsibility of employee to file
Form RTSO1 and make payment to
Revenue under self-assessment within
30 days of exercise.

Requirement to file personal
tax returns

Sale of Shares – Calculation of
gain for CGT purposes

No tax return required to report taxable
income on exercise of share options.

Tax return required to report:

Tax return required to report:
1. dividend income
2. capital gain on sale of shares

1. taxable income on exercise of
share options
2. dividend income
3. capital gain on sale of shares

The gain is the difference between
the share price on the date of sale and
the original option price.

The gain is the difference between the
share price on the date of sale and the
share price on the date of exercise.
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WORKED EXAMPLES
These examples help show the tax treatment and financial outcome of the old SAYE share plan compared to the
new share option plan.
STEP 1: LET’S LOOK AT YOUR SAVINGS AND COST OF SHARES
You save this amount per month

€500

After saving for 3 years, you save this amount (€500 x 36 months)

€18,000

The discounted share price you can buy Diageo shares at

€32.53

Number of shares you can buy once savings complete (€18,000 / €32.53)

553

Cost to buy the shares (€10.91 of savings not used to buy shares as it can't buy a whole share)

€17,989.09

This is based on a Euro FX Rate of 0.8545 and a Diageo share price of £34.745 (accurate as at 6 July 2021). The share
price is then discounted by 20%.
STEP 2: NOW LET’S LOOK AT BUYING THE SHARES IN YEAR 3
The market value of Diageo shares
(we’ll assume the share price has gone up 10% since the pre-discount price of €40.66 at the start)

€44.73

Market value (€44.73 x 553 shares)

€24,735.69

Taxable Gain (market value of €24,735.69 less cost to buy the shares of €17,989.09)

€6,746.60

STEP 3: NOW WE LOOK AT THE TAX AND COMPARE THE OLD WITH THE NEW PLAN
Tax & social security payable

Old Plan

New Plan

-

€2,698.64

USC at 8%

€539.72

€539.72

PRSI at 4%

€269.86

€269.86

Total tax & social security

€809.58

€3,508.22

Income Tax at 40%

Change

Under the new plan, the taxable gain on exercise is subject to income tax, USC & PRSI, whereas under the old plan, only
USC & PRSI was due on the gain.
CGT payable on sale (assuming shares are sold
immediately following exercise)

Old Plan

New Plan

Sale proceeds (market value on exercise)

€24,735.69

€24,735.69

Base cost for CGT

€17,989.09

€24,735.69

Gain for CGT

€6,746.60

-

Less annual exemption (if not already used)

-€1,270.00

N/A

Chargeable gain

€5,476.60

-

CGT at 33%

€1,807.29

-

Change

Under the new plan, CGT will not be payable where shares are sold immediately following exercise as there is no
difference between the exercise price and sale price of €44.73. Under the old plan, CGT is payable as the base cost is
based on the original option price of €32.53.
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WORKED EXAMPLES CONTINUED
STEP 4: NOW WE LOOK AT THE DIFFERENCE IN NET GAIN, THE MONEY YOU ARE LEFT WITH

Total net gain
(less Income Tax, USC, PRSI and CGT where applicable)

Old Plan

New Plan

€4,129.73

€3,238.38

This summarises the net gain and value assuming the options are exercised and sold on the same
day. The net gain is the difference between the taxable gain and the liabilities due.
This example shows the CGT due if the shares are exercised but then sold at a later date. The facts are the same as in
worked example 1 above, except the shares are sold at a later date when the share price has risen in value by 20%.
Worked example 2 - What the CGT looks like if you
keep the shares and sell them at a later date

Old Plan

New Plan

Sale proceeds (market value on exercise)

€29,681.16

€29,681.16

Base cost for CGT

€17,989.09

€24,735.69

Gain for CGT

€11,692.07

€4,945.47

Less annual exemption (if not already used)

€1,270.00

€1,270.00

Chargeable gain

€10,422.07

€3,675.47

CGT @33%

€3,439.28

€1,212.91

Old Plan

New Plan

€7,443.21

€6,970.94

Total net gain
(less Income Tax, USC, PRSI and CGT where applicable)

Change

This summarises the net gain and value assuming the options are exercised but later sold at a point in the future. The
net gain is the difference between the taxable gain and the liabilities due.
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APPENDIX 1 - FREQUENTLY ASKED QUESTIONS (FAQS)
GRANT TO VEST PERIOD

SALE OF OPTIONS

• Will I pay tax when I am granted the share options?
No - You will not have to pay any tax when you are
granted options under the Plan.

• Will I pay capital gains tax when I sell my options?
This depends whether you ‘exercise and sell’ or
‘exercise and hold’.
1. Where you exercise your options and sell them on
the same day, no capital gains tax will be due.
2. Where you exercise your options and sell them at a
later date at a higher price, capital gains tax may be
due on the sale.

• Will I pay tax when my options vest under the Plan?
No- You will not have to pay any tax when your
options vest under the Plan.
EXERCISE OF OPTIONS
• Will I pay tax when I exercise my options?
Yes – you will be required to pay Income tax, USC
and PRSI when you exercise your options under
self-assessment. You must submit a Form RTSO1
to Revenue with payment of the tax due within 30
days of exercising your options. The form can be
submitted through ROS or MyAccount.
• How is the taxable gain calculated?
The taxable gain is equal to the fair market value of
the options at the date of exercise less the discounted
option price, multiplied by the number of options
exercised. e.g. If the FMV = €100 per share and option
price is €60, the taxable amount = €40 per option.
• What rate of Income tax, USC and PRSI will apply to
the gain on exercise?
Income tax and USC are due at the highest marginal
rates unless advance approval has been sought and
obtained from Revenue confirming a lower marginal
rate applies to you. Employee PRSI is due at your
normal PRSI class. The maximum marginal tax rate
applicable is 52% (i.e. 40% Income tax + 8% USC +
4% employee PRSI).
• Who is responsible for the filing of the Form RTS01
and payment of tax on the exercise of share options?
You are responsible for the payment of the tax due
on the exercise of the share options. Under Revenue
legislation Diageo cannot process this gain and
withhold the tax due through payroll. Diageo has
separate reporting requirements and must report your
exercise gains to Revenue each year, therefore Revenue
will expect to receive a Form RTSO1 from you.
• What choices are available to me when I exercise
my options?
When you decide to exercise your options, you can
elect to either:
1. Exercise and sell – the shares you acquire on
exercising your share options will be immediately
sold, and you will receive the proceeds.
2. Exercise and hold – the shares you acquire will be
transferred to you and you can hold them until you
decide to sell.
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• How do I calculate the CGT due on the disposal on
my shares?
You must pay CGT at 33% on the net chargeable gain.
The net chargeable gain equals the sale proceeds
less the market value of the shares at exercise. You
will also be entitled to an annual exemption of
€1,270. This means that the first €1,270 of gains will
not be subject to CGT.
• How do I pay the CGT and when is the filing
deadline?
You must pay the CGT on the sale of shares through
ROS or MyAccount. Payment of CGT is due by either of
the
following dates:
• 15 December of that year for disposals made
between 1 January and 30 November.
• 31 January of the following year for disposals
made in December.
FILING/ REPORTING REQUIREMENTS
• Do I need to file a personal tax return in relation to
the share plan?
Yes- you will need to file a personal tax return for any
tax year that you:
1. Exercise share options under the plan;
2. Received dividend income from shares acquired
under the plan;
3. Make a disposal of shares.
You do not need to file a tax return to report the
granting or vesting of your share options.
• Do I need to file a tax return for the disposal of
shares even if no CGT is ultimately due?
Yes - you still need to submit a tax return by the filing
deadline to include details of the sale, even if no tax
is due.

APPENDIX 2 - TIMELINE AND CHECKLIST OF TAXABLE EVENTS,
ASSOCIATED REPORTING REQUIREMENTS AND DEADLINES
DATE OF GRANT
Tax Implications: None
Employee Reporting Requirements: None

Key dates/associated deadlines: None

END OF SAVINGS PERIOD
Tax Implications: None
Employee Reporting Requirements: None

Key dates/associated deadlines: None

DATE OF EXERCISE OF SHARE OPTIONS

NEW EMPLOYEE ACTION

Tax Implications: Income tax, USC and Employee PRSI are due on the gain on exercise.
Employee Reporting Requirements

Key dates/associated deadlines

Action 1
File a Form RTS01 and pay the Income tax, USC and
employee PRSI on the gain on exercise. The form can
be found at the following link. Filing is via ROS or
MyAccount.

Deadline 1
The Form RTS01 must be filed within 30 days of the
date of exercise.

Action 2
File a self-assessment tax return (Form 11) for any tax
year in which share option gains are realised.

Deadline 2
The Form 11 tax return is to be filed by 31 October of the
year following the tax year the options are exercised.
NO CHANGE

DIVIDENDS RECEIVED

Tax Implications: Dividend income from the holding of shares will be subject to Income tax, USC and employee PRSI.
Employee Reporting Requirements
Action 1
File a self-assessment tax return for any tax year in
which you are in receipt of receive dividend income.

Key dates/associated deadlines
Deadline 1
The Form 11 tax return is to be filed by 31 October of
the year following the tax year the dividend income
is received.
NO CHANGE*

DISPOSAL OF SHARES
Tax Implications: Capital Gains Tax is due on any chargeable gain arising from the sale of shares.
Employee Reporting Requirements

Key dates/associated deadlines

Action 1
Pay CGT due via ROS.

Deadline 1
Payment of CGT is due by:
• 15 December for disposals made between 1 January
and 30 November; and
• 31 January of the following year for disposals made
in December.

Action 2
File a self-assessment tax return for any tax year that
you make a disposal of shares.

Deadline 2
The Form 11 tax return is to be filed by 31 October of
the year following the tax year the disposal is made.

*this was also a requirement under the old SAYE plan, but the base cost for CGT will change under the new share option plan.
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